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I wanted to share a bit of my previous 
Board presentation and reflect upon 
what we do, who we are, and how we 
are going to keep on keepin’ on. We 
understand that everyone is 
experiencing the trials and tribulations 
of life in the time of Covid. Everyone is 
experiencing ever changing situations 
to which we must adapt. These 
situations evoke emotions and 
responses that may be novel to the 
understanding of ourselves including 
the greater community we serve. But 
we will continue to teach, we will 
survive, and survive together. 

My master teacher once said to me 
that you are going to become the 
master of an art to make this world a 
better place - that art is teaching. 
Pretty positive pat on the back or kick 
in the pants. Above and beyond that, it 
recognizes the importance of our 
profession. Hopefully that positive
thought can be a guiding light to the 
finish line. Like the metaphor of 
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moving the goalpost, this situation 
creates impediments and changes not 
previously experienced, yet not 
affecting the desired results. But, with 
phenomenal stamina, we continue to 
adapt and flourish in our profession. 
You hear individual stories from our 
membership, all similar but with their 
detailed differences. But really, we are 
just people dealing with day to day life 
in this (fill in the prefix) …demic. We 
are people who are dedicated to the 
students, the community, the 
profession, and the art. We help put a 
positive spin on all the difficulties we 
face on a daily basis. 

We continue to work and fight for what 
is right, for students, for our 
community, and for ourselves. We 
know there are many factors at play 
but it sure seems like our leadership, 
elected and appointed, create and/or 
buy into reasons why they CAN’T 
appropriately recognize the amazing 
staff and our accomplishments.  
Continued to page 2
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Their priorities need to straighten, 
mindsets need to change, and we all 
must model the behavior that is at the 
heart of the art. We provide students 
with the resources and support to not 
just survive but thrive. We need to be 
supported in the same way. We 
appreciate your hard work and extra 
effort you make to support our 
students, our profession, and our 
livelihood. 

We will survive. 

Update April 28, 8::03am
The district has agreed to expedite 
negotiations and the team is meeting 
today. If we can agree to a Tentative 
Agreement, we will most likely try to 
combine our election with a TA 
ratification vote. So, things could 
change rapidly. I will send out an email 
for everyone later today which will 
review the negotiation process and 
outline where we are, where we need 
to be, and what we have to do in order 
to get this done before we leave for 
summer. Keep an eye out for this. If the 
negotiations team has further asks of 
membership for action, they will use 
personal email so keep an eye on that 
as well.

Rio Norte

Thank You!
Kudos to four of our members 
who spoke at the Wednesday, 
April 13 District Board Meeting 
on a variety of issues: 
Kathryn Smith 
Christine Colton
Greg Borish
Sheena Mohsen
Kelsey Howell
Art Miller
Ebony Shields

Bread, Loot, and 
Dough…oh my!

Your first six units are paid for by CTA, 
and you have the option to pay for up to 
three additional units. You can obtain 
the units in one CSU, Chico semester, 
or spread them out, depending on your 
availability to accumulate the 15 
hours/unit required by CSU, Chico. 

Fall 2022 Deadline: Accumulate the 
necessary hours and enroll on the CSU, 
Chico website before December 1, 
2022.

It’s easy to advance in 
the district salary scale 
by obtaining nine paid 
university credits 
covered by CTA University Credit 
Program. 

Placerita

West Ranch

https://rce.csuchico.edu/teachers/cta
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Committee

Where are we in the process of 
Negotiations?
The District typically wants to wait until the 
Governor's May revise (which comes out the 
2nd week in May) for the budget, but we are 
negotiating for the current school year, and 
they already know the numbers they have for 
this school year. 

How to we compare to other local 
districts?

It looks like they are all getting various raises. 
Keep in mind, Castaic was the only other 
district who got raises last year. They are 
looking at another raise this year, but they are 
also fairly behind where they should be in 
terms of salary and they are playing catch up 
with other districts. 

Other than securing raises, what else are 
we fighting for?
This year in particular, the entire contract is 
open so both sides are going through each 
article and adding/deleting/updating language 
that both sides need to negotiate and agree 
to. This is the language that dictates our work 
environment and it takes time.

To find out more, check out “Preparing to 
Bargain”.

Chief Negotiator Mike Copenhaver
Organizing Team Chair Chris Jackson

Updates

How CAN we help, not hinder, 
negotiations at this time? 

STAY INFORMED. Read the emails 
from John Minkus, your site 
representative and The Voice. Keep 
checking your personal emails for 
updates from our Organizing 
Committee. Check your junk mail too if 
you signed up to get the emails but 
aren’t getting them. 

TALK TO YOUR SITE REP. John is 
always available to answer 
questions/concerns if your reps cannot, 
but always contact your site reps first. 

WEAR YOUR HDTA T-SHIRT ON 
WEDNESDAYS. It seems like such a 
small thing, but we are not the only ones 
who see it. They have spoken about it at 
admin meetings. The District is noticing. 

VOLUNTEER TO SPEAK AT THE MAY 
4 BOARD MEETING. We are looking for 
a variety of voices from different 
educator experiences. Are you leaving 
before you want to? Are you a married 
teacher couple struggling or leaving? 
Are you a support provider like a 
counselor, librarian, SLP, nurse, social 
worker, etc…and struggling more now 
than ever? Consider sharing your 
experience with the Board.  Contact 
John Minkus. 

mailto:info@hartdistrictteachers.org
https://drive.google.com/file/d/1VF1y4pxyOjaI8L8TkYDteLQLisXB7yZm/view?usp=sharing
https://drive.google.com/file/d/1VF1y4pxyOjaI8L8TkYDteLQLisXB7yZm/view?usp=sharing
mailto:jminkus@hartdistrict.org
mailto:jminkus@hartdistrict.org


CTA Summer Institute
This institute offers  sessions in a variety of areas that assist chapter 
leaders in the day-to-day representation of their members, this five-day 
event will feature hands-on activities to hone the skills needed to meet 
the challenges of the coming year.

● Application Deadline: May 11, 2022
● Location: UCLA, Los Angeles, CA
● Conference Date: July 24-28, 2022
● New Members (Under 5 years): Apply for an incentive grant 
● Learn more and review the workshops offered

Contract Reminders 
Transfers

14.2 Unless the final decision to transfer occurs prior to the days of required pre-school inservice, a unit 
member being transferred shall receive one (1) school day pupil-free for preparation and/or orientation to 
the new assignment.
 
14.7 Transfers may be either unit member-initiated or District-initiated.

14.9.1 All District-initiated transfers shall be considered tentative until the affected unit member is notified 
in writing by the Assistant Superintendent, Human Resources that the transfer is definite.   

14.9.7.2 When a unit member receives a District-initiated transfer the unit member shall receive two (2) 
days at his/her daily rate to relocate to the new work site. 

Honoring Stand 
Out Union 
Representatives

WHO-Rah “I really love knowing that our union 
leadership are not out of touch with 
the realities of teaching today. This 
is not the case with some other 
larger unions. A strong union will 
advocate for the best possible 
working conditions, which will 
attract quality teaching candidates 
to our district, which in the end is 
what best benefits students, and 
THAT is the main point for me. My 
oldest daughter will be entering the 
District in the Fall, and it is 
important to me that we attract the 
best quality teachers we can so we 
can continue to provide her, and all 
students, the kind of education we 
have been providing,” Botton said.

Megan Botton (SA) has flown 
under the radar for a few years 
as a site representative…until 
now as the 2022 recipient of the 
WHO (We Honor Ours) award. 
This award is given to a unit 
member that made a significant 
contribution to their local chapter. 
Of her own accord, Megan takes 
unofficial notes with quips, 
comments, pictures, and memes, 
which brings humor during a 
trying year. Megan often shares 
her extensive notes with her 
fellow site reps to use as a point 
of reference. 

http://www.cta.org/Grants
https://www.cta.org/event/summer-institute-2022
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