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Happy season/time change to all. I 
hope everyone is finding what you 
need to keep on keepin’ on. This time 
of year in our profession is one of the 
more difficult we face on an annual 
basis. October was a bad word in my 
household. We are officially in the 
middle of it, whatever it may be and as 
official as that can be. As we move 
forward from the difficulties 
experienced during the crisis period of 
Covid, we still must do our jobs and 
continue to provide for the betterment 
of our students, classes, and schools. 
But most importantly, we must take 
care of ourselves.

Taking care of so many, so much, will 
always involve great effort and 
sacrifice, a litany of means to our 
desired ends. Without our own 
wellbeing how can we do our best? In 
seeking positive results, we all need to 
find a balance between our work and 
personal lives that works for us as 
individuals and as a whole. That 
balance is a difficult juggling act for 
sure. 

In these times of social, political, and 
economic turmoil, we are all doing our 
best to make the best of our lives as
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teachers in the Hart District. HDTA 
leadership is working diligently to 
address the current situation and 
secure the best working conditions for 
all. Leadership is just a small part of 
HDTA. Every one of us is an integral 
part of the “Union.” We have made 
every effort not to ask membership 
for much time out of our busy 
schedules. But, we all need to be 
advocates for a just, fair, and 
supportive work environment and that 
takes time. 

We hope that current negotiations will 
be prosperously completed in short 
time. This success will not eliminate our 
need for individual and collective 
action. This is always necessary to 
maintain our rights and improve our 
conditions. You will be asked to do 
what you can to be part of our 
association’s plans, actions, and 
successes. 

So, first and foremost, please take 
good care of yourself. Understand that 
you are a critical part of HDTA, of our 
schools and community. And, know 
that your continuing hard work will 
help build a better future for us all. It 
matters. You matter. We matter. We 
are all there for you, we are all there 
for us, we are the Hart District 
Teachers Association. 
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Congratulations 
to Ron Ippolito, 
as the newly 
elected 1st Vice 
President! He 
replaces the 
outgoing first 
vice president, 
Cody Kennedy, 
who left the 
district to take a 
job at Cal State 
Northridge. 

Santa Clarita 
Magazine John as 
been asked to 
write a ongoing 
article. Here’s his 
first one!

https://santaclarita.mydigitalpublication.com/publication/?i=762681&p=96&view=issueViewer
https://santaclarita.mydigitalpublication.com/publication/?i=762681&p=96&view=issueViewer
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Our negotiating team has 
started meeting with the 
district, and we are excited 
about salary discussions.  We 
can act to encourage the 
district and the school board 
to support the largest 
possible salary increase for 
our members, and try to raise 
our salary schedule from the 
lowest comparable district in 
our area.  Let's show our unity 
as we support our negotiating 
team.

1 Wednesdays - 
Shirt Up
Continue to wear your 
HDTA shirts, HDTA 
hoodie, HDTA button, 
gray, or school shirt.

2 Take Pictures in Your 
HDTA Gear
Share and post photos to 
social media with the 
hashtags #HDTA and 
#Making Great 
Educational Experiences 
for Our Students. Please 
keep positive messages 
with your pictures, 
focusing on the good 
things we are doing with 
our students. 

3 Tag Board Members
Whether its group 
pictures or individual 
pictures, let's remind the 
people on the other side 
of the table how much we 
matter in our district.

Rancho Pico

mailto:ctolisano@hartdistrict.org


Local Elections
HDTA takes endorsement very 
seriously. We need candidates 
who are friendly to HDTA 
because who sits on the Board 
directly affects teacher pay 
and working conditions, which 
is why the Executive Board 
decided to only give an 

Your Vote is Your Voice

endorsement to Dr. Moore. With 
that, Dr. Moore is asking for some 
a volunteers for phone banking, , 
neighborhood canvassing, and 
sign holding. Volunteer here. 

National Propositions
CTA interview teams, comprising 
local leaders and members, 
interview candidates and 
evaluate them on various criteria, 
including their positions on 
education issues, their history of 
support for public education, and 
viability. Then, the teams make 
their recommendations to the 
CTA Board of Directors, who may 
approve them or make substitute 
recommendations.

The Board’s recommendations 
are debated by CTA State 
Council of Education, CTA’s 
highest decision-making body. 
State Council’s 700 delegates 
vote on the recommendations. 
Candidates who receive at least 
60 percent of State Council’s 
votes are recommended and 
supported by CTA.
For more Statewide Candidate 
recommendations.

HDTA HEADQUARTERS
26111 Bouquet Canyon Road, Suite H-2, Santa Clarita, CA 91350  661.255.0311 info@hartdistrictteachers.org
Office Hours: 9-4 pm *Make an appointment first.

https://docs.google.com/forms/d/e/1FAIpQLScJGzdiLOOMYj6vLO6t3w3doegehGRlXS3RSZhG3gS_Q2hZiQ/viewform
https://www.cta.org/educator/posts/your-vote-is-your-voice
https://www.cta.org/educator/posts/your-vote-is-your-voice
mailto:info@hartdistrictteachers.org


Saturday, November 19th, 7-10 pm 
24000 Creekside Road, Valencia
 
Looking for a date night event? Support the 
WiSH Foundation in their newest event, 
which combines things you love the most – 
live music, good food and spirits and a 
wonderful, fun atmosphere! One price gets 
you access to all of it and supports our Hart 
District schools.

Celebrate Education

Bae, Teacher of the Year Finalist
The William S. Hart Union 
School District reports Hart 
High School science 
teacher Paula Bae has been 
named one of nine finalists 
in the 2023 California 
Teacher of the Year 
competition by State 
Superintendent of Public 
Instruction Tony Thurmond.

This is the second time in 
three years that a Hart 
District teacher has received 
high distinction at the state 
level in the California 
Teacher of the Year 
Program.

Bae has been a teacher at 
Hart High School for over 30 
years. She was selected in 
the spring as the Hart High 
School Teacher of the Year 
by her peers, the second 
time in her career to be 
chosen. She was recently 
recognized by the Hart 
Governing Board as the 
District Teacher of the Year 
and on Sept. 23, she was 
honored as one of 16 Los 
Angeles County Teachers of 
the Year.
The Signal Article October 14, 
2022

Personal Necessity Leave
13.5.1 Each unit member shall be entitled to up to three 
(3) days of PN leave during a school year without 
having to indicate the general nature of the personal 
necessity. A unit members’ use of personal necessity 
shall conform to established guidelines. No PN leave 
shall be used on a workday immediately preceding or 
following a Board approved break without prior written 
approval from the unit member’s site administrator 
excluding verified emergencies.

Contract Reminders 
Sick Leave

13.1.1 Sick leave for illness, injury, or 
quarantine shall be granted to unit 
members. Full-time unit members 35 
shall be entitled to ten (10) days leave 
of absence each year with full pay for 
illness or injury and such additional 
days as the unit member may have 
accumulated. 

https://scvnews.com/bae-named-california-teacher-of-the-year-finalist/
https://scvnews.com/bae-named-california-teacher-of-the-year-finalist/
https://4.files.edl.io/a361/11/08/19/024815-b79c2217-137d-4cba-a524-a940285883d4.pdf
https://4.files.edl.io/a361/11/08/19/024815-b79c2217-137d-4cba-a524-a940285883d4.pdf


Out-of-Pocket Expenses

In the most recent issue, 
NEA Today asked 
educators to share what 
they had spent money on 
in their classrooms. I 
decided to survey HDTA 
unit members; over 60% 
spend over $150 in an 
average year, with about 
83% spending their own 
money. This included 
things such as pencils, 
spiral notebooks, dry erase 
markers, markers, poster 
paper, cleaning supplies, 
decorating materials, 
printer paper (rationed at 

Chantelle Moran, Valencia 
HS, Visual Arts
“In WA our union 
negotiated $300-500 
stipend for supplies for 
teachers, so they could go 
out and buy miscellaneous 
items as needed if they 
wanted to. If I didn't have 
these items I would not get 
to be creative with my 
subject matter and kids 
would not enjoy the 
concepts we are learning 
as much.”

John Denny, Golden Valley 
HS, Social Studies
“I have to develop activities 
and curriculum to support 
my students' learning, 
working outside the 
standard day to complete 
planning, grading, 
communication, and other 
requirements. Shopping on 
top of this only compounds 
the problem that's already 
there.”  

Ashley Ricks, Valencia HS 
Special Ed
“I could not do my job 
effectively or efficiently or 
with any fun if I didn’t buy 
my own stuff for my special 
education students to use.”

Melanie Kapp, Canyon 
English
“Students would not have 
access to annotate, read, 
have up-to-date materials, 
the structure of the class 
would be less organized, 
and students would be less 
interested in an 
unstimulating 
environment.”

In a nation facing a severe educator 
shortage, why do we still expect 
teachers and support staff to 
subsidize schools?

completed before and 
after the process. Unit 
members need to ask 
questions about the 
process to be more 
informed. However, HDTA 
understands that trying to 
get reimbursed can be 
more costly in terms of 
the time spent than just 
using your own personal 
funds.

But, before spending your 
personal money on 
classroom supplies, 
consider: (1) Asking your 
department chair if 
certain supplies are 
available and/or covered 
by department funds. (2) 
Asking your 
administration if COVID 
funds can still be 
accessed. 

some schools), educational 
platforms, web-based 
subscriptions, curriculum 
materials (i.e. Teachers Pay 
Teachers), projector 
adaptors, computer cords, 
colored paper, books, lab 
supplies…and the list goes 
on.  

The bottom line is that 
those in decision-making 
positions need to allocate 
for our teachers. Yet, it’s 
also the union's 
responsibility to ask how 
budgets are set at the 
district level and inquire 
who controls them at the 
site level.

In addition, ASB, 
departments, principals, 
and the district all have
forms that need to be  

How would it impact your work if you didn't purchase the supplies needed?

Paula Bae, Hart HS, 
Science
“There would be labs and 
hands-on experiences that 
wouldn’t happen. Less 
engagement therefore 
reduced learning 
unstimulating 
environment.”

Tealena Felix Placertia, 
Spanish
“I wouldn’t be able to 
complete the lessons that I 
design, my classroom would 
not be organized for the 
ultimate student 
environment to access their 
supplies, and creativity 
would lack in my lessons.”

https://www.nea.org/advocating-for-change/new-from-nea/out-pocket-spending-school-supplies-adds-strain-educators?utm_source=neatoday&utm_medium=email&utm_campaign=20221019&utm_content=spendingms=%2020221019NEAToday

